
 

 

 
JOB DESCRIPTION 

 
 
 
Title: Recovery Coach 
Classification: Full Time 
Hours: Day, Evening, and Weekend hours as needed 
Supervisor: Executive Director, Texas Harm Reduction Alliance 
 
The Texas Harm Reduction Alliance (THRA) emerged in early 2019 in response to 
unprecedented opioid overdose rates and apparent statewide need for harm reduction 
policy advocacy, education, and capacity-building for direct services with people 
impacted by substance use, overdose, HIV, hepatitis, and sex work.  THRA is a 
resource for all community sectors and organizations seeking evidence-informed 
pathways to improvement of conditions and outcomes related to drug use and related 
activity.  We operate a direct services program in the Austin area that provides overdose 
prevention education, naloxone, and linkage to same-day medicine-based treatment for 
opioid use disorders. 
 
Description: The Recovery Coach’s role is to support THRA participants to progress in 
their functioning in the four domains of recovery: Health; Home; Purpose; and 
Community (SAMHSA). The Recovery Coach will serve as a role model, mentor, 
resource broker, advocate, and motivator to recovering individuals in order to facilitate 
improvement in global health and functioning of THRA participants. The Recovery 
Specialist must demonstrate an ability to develop authentic peer-to-peer relationships 
while suspending personal biases and goals (e.g. abstinence from alcohol and other 
drugs) within those relationships. 
 
Requirements: High school diploma/G.E.D.; A minimum of one (1) year of professional 
or volunteer experience in HIV prevention, harm reduction outreach or similar work with 
the target population. Must have completed recovery coaching certification requirements 
including:  
 
i. System Agency approved 46-hour Recovery Coach training;  
ii. Medication-Assisted Recovery Support (MARS) training;  
iii. Certified Medication-Assisted Advocate training;  
iv. Applied Suicide Prevention Intervention Skills Training (ASIST).  
 
The Recovery Coach must demonstrate and maintain the following traits: 
 

i. Ability to establish empathy with an individual;  
ii. Knowledge of State and local systems of substance use disorder care; 
iii. Ability to work with diverse populations and cultural backgrounds;  
iv. Comfortable working independently in community settings; 
v. Ability to focus on and reinforce positive strengths and behaviors;  
vi. A high level of energy and commitment;  
vii. Acceptance of extremely flexible working hours;  
viii. Ability to document and report role-specific data as required by agency and 

funders 
ix. Open attitude towards all pathways of recovery, incl. non-abstinence-based; 



 

 

and  
x. Stable personal recovery.  

 
 
Duties and Functions: 
 

1. Maintain project logs, reports and records in appropriate files and database(s). 
 

2. Provide recovery education, navigation, and support to service participants 
along every phase of their recovery journey  --   from recovery initiation, 
recovery stabilization, and sustained recovery maintenance – and any 
fluctuations in between. 

 
3. Provide a model for both participants and the community writ large by 

demonstrating that recovery is possible. 
 

4. Assist recovering persons to identify their personal interests, goals, strengths, 
and deficits regarding their own recovery. 

 
5. Flexibly assist/coach recovering persons develop their own plan for advancing 

their recovery. 
 

6. Recovery Planning -- facilitate (via personal coaching) the transition from a 
professionally directed service plan to a self-directed Recovery Plan. The goal 
should be to transition from professionally assisted recovery initiation to 
personally directed, community-supported recovery maintenance. 

 
7. Promote self-advocacy by assisting recovering persons to have their voices fully 

heard; their needs, goals, and objectives established as the focal point of 
rehabilitation and clinical      services.



 

 

8. Actively identify and support linkages to community resources (communities of 
recovery, educational, vocational, social, cultural, spiritual resources, mutual 
self-help groups, professional services, etc.) that support the recovering 
person’s goals and interests. This will involve a collaborative effort including the 
recovering person, agency staff, and other relevant stakeholders. 

 
9. Support connections to community-based mutual support groups. Link 

individuals to appropriate professional resources when needed. Provide vision-
driven hope and encouragement for opportunities at varying levels of 
involvement in community-based activities (e.g., work, school, relationships, 
physical activity, self-directed hobbies, etc.). 

 
10. Develop relationships with community groups/agencies in partnership with 

others in the agency. 
 

11. Identify barriers (internal and external) to participation in community resources  
and develop strategies to overcome those barriers. 

 
12. Maintain contact by phone and/or e-mail with recovering person after they leave 

the program to ensure their ongoing success and to provide re-engagement 
support in partnership with others in the agency if needed.  

 
13. Other duties as directed by Executive Director and/or Management Staff. 

 
14. Attend and participate in ongoing supervision with partnered peer recovery 

coaching supervision provider. 
 

15. Work with staff and other community professionals to implement and promote 
THRA recovery-oriented training programs and opportunities. 

 
16. Perform functions of Outreach Workers as needed. 

 
 
 
 
Salary and Benefits: This is a full time position with an hourly rate of $17 per hour, plus 
health benefits.  
 
How to apply: Please send a cover letter and resume to cgraziani@harmreductiontx.org 
with the subject “Peer Recovery Coach.” 
 

 
 
 
 
 
 
 
 

 


